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The Economic Impact of COVID-19

“The Pink Recession”

• Women have been most affected by the economic downturn caused by the
COVID‐19 pandemic.
• From February to May 2020, 11.5 million women lost their jobs (compared
with 9 million men), and between August and September another 865,000
left the labor market (four times the number of men who were no longer
employed or looking for work).
• The US economy lost 140,000 jobs in December, and all of them were held by
women.
• By early 2021, more than 4.3 million women had lost their jobs and 2.35
million had left the workforce either to take care of family members or
because they could not find any work.

• Women have left the
workplaces in droves or
are still considering it.
• Although “pink” is often
viewed as a “pretty”
color, the pink
recession is definitely
not pretty!
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COVID-19 Impacts

Paying Bills

1 in 4 (26.6%) women are worse off financially
than they were a year ago

Almost half of women (47.7%) are worried about having
enough money to pay bills.

IWPR Women’s Priorities and Pandemic Economic Impact Survey collected
February 2‐11, 2021. 1,452 respondents. Institute for Women’s Policy Research

IWPR Women’s Priorities and Pandemic Economic Impact Survey collected
February 2‐11, 2021. 1,452 respondents. Institute for Women’s Policy Research
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Stopped Working or Reduced Work Hours

Financial Impact on Women of Color

40% of women have stopped working or reduced their hours because
of care‐taking demands since the start of the pandemic.
IWPR Women’s Priorities and Pandemic Economic Impact Survey collected
February 2‐11, 2021. 1,452 respondents. Institute for Women’s Policy Research
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Insights from University of Utah Magazine

Women of Color

• “Everybody who is vulnerable is more vulnerable. Everything that is unequal
is more unequal: racial disparities, health outcomes, the digital divide,
gender pay gap, domestic responsibilities,” says Claudia Geist, associate
dean for research in the U’s School for Cultural and Social Transformation.

Economic insecurity is disproportionately high among women of color, with
Latina women being the hardest hit.

• COVID‐19 has exposed Utah’s (and the nation’s) serious childcare crisis.
Even before the pandemic, Utah was ranked as one of the three worst states
for lack of access to licensed childcare providers.

29.8% of Latinas report that their
family finances are worse off
compared with the start of 2020.

• A recent UN report about the impact of COVID‐19 on women and girls says
that unpaid care work and homeschooling, along with a lack of access to
reproductive care and a spike in domestic violence, are worldwide concerns.

66% of Latinas reported worry
about having enough income to
meet family expenses.
IWPR Women’s Priorities and Pandemic Economic Impact Survey collected
February 2‐11, 2021. 1,452 respondents. Institute for Women’s Policy Research
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May, H. (2020) “Sharp Contrast.” University of Utah Magazine.
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Downshifting or Leaving

Impact on Women’s Careers
• Women’s careers have been disproportionately
impeded during the pandemic.
• Women working remotely with children are
less likely to say they’ve been more productive
since the pandemic than men; the challenges
of work‐life balance during the pandemic is
harming their careers.
• Men were more likely to say that working from
home has positively impacted their careers and
that the pandemic has impacted men and
women the same.

1 in 4 women are contemplating what many would have considered unthinkable
less than a year ago: downshifting their careers or leaving the workforce.
McKinsey & Company and Lean In. 2020 “Women in the Workplace: Corporate
America as at a Critical Crossroads”
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Qualtrics and
theBoardlist Study
(2020)
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Biggest Challenges

Impact of Women’s Careers

1. Anxiety over layoff or furloughs

• Women are more likely to have been laid off or
furloughed during the pandemic, which has led
to financial instability and stalled careers.

2. Burnout
3. Mental health

• In addition to women who have already left the
workplace, as many as two million more are
currently considering a leave of absence or
leaving their jobs altogether.
McKinsey & Company
and Lean In, 2020
“Women in the
Workplace”

4. Childcare and/or homeschooling
responsibilities
5. Physical and mental health of
loved ones

• Fewer women will stay on track to be future
leaders.

6. Financial insecurity

• Progress that has been made for women in the
past five years could be erased.
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McKinsey & Company and Lean In. 2020 “Women in the Workplace: Corporate
America as at a Critical Crossroads”
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Factors Women Consider When Thinking About Leaving
1. Lack of flexibility at work
2. Feeling like they need to be available to work all hours

Housework and Caregiving

These are directly predictive of
whether a woman considers
downshifting or leaving

During Covid‐19, “mothers are more
than three times as likely as fathers
to be responsible for most of the
housework and caregiving. In fact,
they are 1.5 times more likely than
fathers to be spending an extra three
or more hours a day on housework
and childcare, equivalent to 20 hours
a week, or half a full‐time job.

3. Housework and caregiving burdens due to the pandemic
4. Worry about their performance being negatively judged because of
pandemic‐related changes with caregiving
5. Discomfort in openly discussing their challenges with managers or co‐
workers
6. Feeling blindsided by decisions that affect their work each day
7. Feeling unable to bring their whole selves to work
McKinsey & Company and Lean In. 2020 “Women in the Workplace: Corporate
America as at a Critical Crossroads”
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When asked if they are splitting
household labor equally with their
partners, more than 70% of fathers
said they do, while only 44% of
mothers say the same.

McKinsey & Company and Lean In. 2020 “Women in the Workplace: Corporate
America as at a Critical Crossroads”
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Child-Rearing Perceptions

Jobs & Industries

• When it comes to child‐rearing, women see themselves carrying a much
heavier burden than their spouses or partners.

While many higher wage jobs
could transition from an in‐person
to remote work environment, that
is not the case for most low‐wage
jobs that rely on interaction
between customers and workers,
such as retail sales and hospitality,
two of the most common
occupations among low‐wage
women.

• About three‐quarters (74%) of mothers say they do more to manage their
children’s schedules and activities than their spouse or partner; only 3% say
their husband or partner does more of this.
• Most fathers (63%) say being an involved parent is shared about equally
between them and their spouse or partner, compared with 43% of mothers
who say the same. Similarly, fathers are more likely than mothers to say
managing schedules and activities is evenly shared.

• Women are more likely than men to be
in low paying jobs.
• Because of their concentration in low‐
wage and face‐to‐face jobs, layoffs hit
women especially hard.

Pew Research Center: Barroso, A. (2021, January 21). For American couples, gender gaps in
sharing household responsibilities persist amid pandemic. FactTank: News in the Numbers.
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University of Utah Study

Domestic Violence & Mental Health

• Dr. Angie Fagerlin, chair of the Department of Population Health Sciences,
surveyed nearly 6,000 University of Utah doctors, staff, and trainees about
the pandemic’s impact on their careers and found childcare to be a top
concern for employees.

• Domestic abuse jumps during times of crisis. Police departments and shelters
in Utah and around the country recorded spikes of crisis calls during the
spring when emergency orders closed workplaces and schools, leaving
individuals isolated with their abusers.

• A large portion are considering leaving the workforce (42%) or reducing
their work hours (51%) and are worried the pandemic has reduced their
productivity and career development (39% and 77%).

• According to various studies, women are about three times as likely as men to
report suffering from significant mental health consequences (27% vs. 10%),
and 83% of women reported a significant increase in depression, compared to
36% of men since the pandemic began.

• Women were twice as likely to say they considered leaving work altogether.
The author stated: “We are very concerned that we could lose a generation
to three of women in science and in medicine.”

• Stress is even higher among communities of color, where individuals are more
likely to have lost their jobs, been sickened, or died because of COVID‐19.

May, H. (2020) “Sharp Contrast.” University of Utah Magazine.
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Telecommuting

These researchers found that 28% of
male workers vs. 22% of women
workers can telecommute effectively.
Also, 17% of employed women work in
critical occupations, compared to 24%
of employed men (job protection).

Alton et al., (2020). The
impact of COVID‐19 on
gender equality.

Alton et al., (2020). The impact of COVID‐19 on gender equality.
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Recommendations for Organizations

National Report Suggestions

• Shift policies and programs to meet employee needs, take a close look at
performance reviews, and focus on shifting norms around flexibility.

• Increase healthcare coverage

• Expand paid leave

• Engage in childcare conversations, take steps to minimize gender bias,
strengthen employee communication, and make work more sustainable.

• Improve economic conditions
• Consider racial injustice and inequality

• Continue offering women’s professional development.

• Raise federal minimum wage
• Pass legislation around Earned Income Tax
Credit and Childcare Tax Credit
• Expand flexible and family‐friend politics
and practices
IWPR Women’s Priorities and Pandemic Economic Impact Survey collected
February 2‐11, 2021. 1,452 respondents. Institute for Women’s Policy Research
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Questions
• What can the public sector do or to address issues?
‐

Initiate public policy

‐

Set an example (in words and actions)

‐

Raise awareness and provide education (employees and public)

‐

Implement effective diversity, equity, inclusion, and belong efforts

• How can the public sector partner with non‐profit/for‐profit employers to
mitigate impacts?
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‐

Understand the research, resources, and training already available (e.g., UWLP)

‐

Initiate discussions with nonprofits, universities, and companies

‐

Others
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Final Thoughts

Never doubt that a small
group of thoughtful,
committed citizens can change
the world. Indeed, it is the
only thing that ever has.
~ Margaret Mead

• This is a pivotal time for companies, and then can rise and take bold actions
that not only “protect hard‐won gains in gender diversity” but also keep
women in the workforce in productive, healthy and enriching ways.
• State and federal governments to do the same.
• Keeping women in the pipeline for leadership roles will benefit individuals,
families, companies and communities moving forward. Let’s work together
to make this happen!
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